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INTRODUCTION 
Equality matters. The Government is, and always has been, the champion of equality in public policy and in our democratic institutions. Equality is not just right in principle, it is necessary for: 
· individuals: everyone has the right to be treated fairly and the opportunity to fulfil their potential. To achieve this we must tackle inequality and root out discrimination; 

· the economy: a competitive economy draws on all the talents and ability – it’s not blinkered by prejudice; and 

· society: a more equal society is more cohesive and at ease with itself. 

Everyone has a stake in creating a fair society because fairness is the foundation for individual rights, a prosperous economy and a peaceful society. 

Fairness and equality are the hallmarks of a modern and confident society. 

Over the past 40 years successive Governments have introduced laws both to create and respond to change in society and to promote civil rights and equality. From the first Race Relations Acts back in the 1960s to the important steps towards equality for women in the Equal Pay and Sex Discrimination Acts in the 1970s. From strengthening rights for disabled people in the 1990s to the introduction of civil partnerships in 2004, the Government has led the way.  Britain is now a fairer and more confident nation because our commitment to greater equality has been at the heart of public policy. 
While a combination of laws and wider action has brought us a long way over the past 40 years, inequality and discrimination persist today. That is why we 
introduced the Equality Bill, which has almost completed its parliamentary passage.
This is a historic piece of legislation that contains a range of new rights, powers and obligations to help the drive towards equality, including tackling the overarching inequality caused by where you are born and what your parents do for a living. 

We look forward to the Bill taking its place on the statute book following further scrutiny by Parliament, but that will not be the end of the story. After the Bill is passed we will set to work implementing and enforcing the new Act, putting equality firmly at the centre of government. 
WHAT THE EQUALITY BILL DOES
The Equality Bill strengthens our equality law by: 

1. Introducing a new public sector duty to consider reducing socioeconomic inequalities; 

2. Putting a new integrated Equality Duty on public bodies; 

3. Using public procurement to improve equality; 

4. Banning age discrimination outside the workplace; 

5. Requiring gender pay and employment equality publishing; 

6. Extending the scope to use positive action; 

7. Strengthening the powers of employment tribunals; 

8. Protecting carers from discrimination; 

9. Clarifying the protection for breastfeeding mothers; 

10. Banning discrimination in private members’ clubs; 

11. Strengthening protection from discrimination for disabled people; and 

12. Protecting people from dual discrimination - direct discrimination because of a combination of two protected characteristics.

WHAT THE EQUALITY BILL MEANS FOR DIFFERENT PEOPLE
People from disadvantaged backgrounds

· Tackling socio-economic disadvantage through an important new duty on key public bodies. Inequality and disadvantage are not only associated with issues such as gender, age, disability or ethnicity. Overarching and interwoven with these is the persistent inequality that results from someone’s family background or where they were born.  The new duty set out in clause one of the Equality Bill will require Government departments, local authorities and key health bodies to consider, in all the strategic decisions they make, how they will tackle the disadvantage some people face because of socio-economic disadvantage. 
Women 
· Tackling the pay gap between women and men. Women are on average paid around 22 per cent less than men
 but few employers would admit to it being an issue in their workplace. Transparency is the way forward, so the Equality Bill will:

· In the public sector - require public bodies with 150 or more staff to publish their gender pay gap. 

· In the private sector - enable us to require private and voluntary sector employers with at least 250 employees to publish details of their gender pay gap.  We will do this from 2013 if insufficient voluntary progress has been made. 
· Ban pay secrecy clauses, which conceal inequality.  
· Protecting pregnant women and new mothers from discrimination. The Equality Bill makes clear that mothers can breastfeed their children without being asked to leave places like cafes and shops, and ensures that schools cannot discriminate against pupils who are pregnant or new mothers. 
· Increasing the diversity of Parliament. The Bill extends the permission for political parties to use all-women shortlists until 2030, helping to increase the number of women in Parliament. 
· Protecting carers from discrimination. The Equality Bill protects people – often women - who are, for example, caring for a disabled child or an older relative. They will be protected by virtue of their link to that person. 
People from ethnic minorities

· Making the workplace more diverse. The Equality Bill helps us tackle the employment gap for people from ethnic minority communities by allowing employers to choose to take positive action to appoint a person from an under-represented or disadvantaged group in order to make their workforce better reflect the community they serve. This is a voluntary measure and will only be allowed if two candidates under consideration are as qualified as each other in terms of competence, aptitude, experience and overall performance during any interview or assessment. 
· The power to ban caste discrimination. The Bill creates a power for the Government to ban discrimination and harassment because of caste, if the available evidence (including research commissioned by the GEO) shows this is appropriate.  
· Increasing the diversity of Parliament. Our democratic institutions should reflect the people they serve, so the Bill allows political parties to do more to increase the diversity of their candidates, for example by reserving a specific number of places on every shortlist for ethnic minority candidates. 

Disabled people

· Making life easier for disabled people at home. The Equality Bill gives disabled people who live in rented homes the right to have reasonable adjustments made to communal areas like entrances and hallways, provided they meet the cost.. 
· Helping disabled children at school. Schools will have to provide auxiliary aids and services for disabled pupils, for example special equipment and large-print books, where reasonable. 
· Protecting disabled people from discrimination in the recruitment process. The Bill makes it unlawful for employers to ask job applicants questions about disability or health before making a job offer, except in specified circumstances. This will prevent employers screening potential employees to avoid recruiting disabled people. 
· Increasing the number of wheelchair-accessible taxis. The number of wheelchair-accessible taxis is set to increase, as the Bill means a local authority that doesn’t have enough wheelchair-accessible taxis in its area cannot refuse a licence to such a vehicle simply because it has a policy of controlling the overall number of taxis.  
· Protecting carers from discrimination. The Equality Bill will protect people who are, for example, caring for a disabled child or relative.  They will be protected by virtue of their link to that person.  
People with religious or philosophical beliefs
· Putting a new duty on public bodies. The Equality Bill puts a duty on public bodies to consider the needs of people with different religious and philosophical beliefs when designing and delivering services. This could include considering the need to offer halal and kosher meals as part of a meals on wheels service.  
· Protecting people from discrimination. The Bill carries forward existing laws protecting everyone from discrimination because of religion or philosophical belief, or lack of religion or belief.  These protections are not just for minority groups - they extend to Christians, Muslims, Jews, Hindus and members of other religions, as well as humanists and atheists. 

People of all ages

· Outlawing unjustifiable age discrimination. In 2006 the Government banned age discrimination in the workplace. The Equality Bill extends this protection beyond the workplace by outlawing unjustifiable age discrimination against people aged 18 and over where goods are bought and services provided, such as in shops, hospitals, and when buying financial products. Beneficial age-based treatment such as free bus passes for over-60s will still continue, and discounts for pensioners and age related group holidays will still be allowed. 
· Placing a new duty on public bodies to take account of peoples’ age. The Bill places a legal duty on public bodies to consider the needs of people of all ages when designing and delivering services. This will ensure that public bodies consider the needs of children, teenagers and younger and older adults.
Lesbian, gay and bisexual people

· Removing the prohibition preventing civil partnership registrations taking place on religious premises. The Bill removes the express prohibition within the Civil Partnership Act 2004 that prevents civil partnerships being registered on religious premises. This means that religious organisations that want to host civil partnership registrations on their premises will not be prevented from doing so, but no religious organisation will be forced to host a civil partnership if it does not want to do so.  There will be full public consultation before this is put into effect.
· Introducing a new duty to take account of the needs of lesbian, gay and bisexual (LGB) people. The new Equality Duty means that public bodies will need to think about the needs of LGB people when designing and delivering services. This could mean a health centre running a promotional campaign to encourage more lesbians to attend clinics for cervical smear tests, or a school working with parents to tackle homophobia in their school. 
Transsexual people

· Extending the Equality Duty on public bodies. The new Equality Duty will require public bodies to advance equality of opportunity for transsexual people. This could mean  a local authority noticing that there are no support groups for people undergoing gender reassignment in their area, and deciding to fund a charity to help reach out to the transsexual community. 
· Revising the definition of ‘gender reassignment’ to make it clear that a trans person does not have to be under medical supervision to be protected from discrimination and harassment. 
· Protecting people who face discrimination because of their association with transsexual people, for example, as their partner.
· Extending protection against gender reassignment discrimination to cover schools. This ensures that schools will have to be even more sensitive to the needs of children who have gender identity issues.

Everyone

· Providing ground-breaking new protection from discrimination because of a combination of two protected characteristics (dual discrimination). For example, because you are a black woman or a Muslim man. 
· Requiring public bodies to consider using public procurement as a way to improve equality, for example, by including requirements about apprenticeships or traineeships being offered to people from under-represented groups as part of the contract conditions.
· Providing new protection if you experience discrimination because you are wrongly thought to have a protected characteristic, for example, a male job applicant who is rejected because the employer wrongly thinks he is a woman, because he has name which is commonly used as a woman’s name, would be able to claim for sex discrimination.
· Extending the power of employment tribunals to make recommendations in discrimination cases that benefit the wider workforce as well as the individual claimant, to help employers improve their equality performance. 
· Making it unlawful for private clubs to discriminate against their members or guests because of their sex, religion or belief, because they are pregnant or a new mother, or because they are a transsexual. It is already unlawful for them to discriminate against a person because of their race, sexual orientation or disability.  This means that clubs 
· which are open to all will no longer be able to restrict access to, for example, the golf course or a club bar, or apply different conditions and fees for membership because of any of these characteristics.  
· Increasing transparency about the diversity of political candidates. The Bill enables us to require political parties to publish diversity data on parliamentary candidate selections as a way of helping to identify any barriers causing or contributing to under-representation of particular groups, such as women or disabled people.
 WHAT HAPPENS NEXT?
The Bill has now completed Third Reading in the House of Lords and will now return to House of Commons for consideration of the Lords amendments. Once the amendments have been agreed by both Houses the Bill can receive Royal Assent and become an Act:

We will then work with the Equality and Human Rights Commission and the public, private and voluntary sectors to provide help, advice, guidance and support so that the Act operates in an effective and proportionate way.

The provisions in the Equality Act will come into force at different times to allow time for people and organisations that are affected by the new laws to carefully prepare for them. It is planned that the Act will come into force as follows:
October 2010: Main provisions.

April 2011: The integrated public sector Equality Duty, the Socio-economic Duty and dual discrimination protection. 

2012: The ban on age discrimination in provision of goods, facilities, services and public functions.

2013: Private and voluntary sector gender pay transparency regulations (if required) and political parties publishing diversity data
� The difference in the median hourly earnings of all men and all women, both full-time and part-time.  Source: Annual Survey of Hours and Earnings (ASHE) 2009.
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